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By Christian Keszthelyi

“Aging” is an unavoidable, natural process; getting 
“old” is a social construct, according to participants 
and presenters of AmCham’s third HR Dream Day, 
organized on April 14. But however old you are, 
digitalization is going to have a major impact on your 
working life.

Marcus Orlovsky, director of the London-based 
Bryanston Square educational consultants delivered 
the first keynote speech. He believes the key to 
success now is effectively using people and assets 
in the best possible way. Business leaders should 
not be afraid to take risks and bet on the potential 
of young people who are motivated, dynamic and 
skilled workers with a fresh approach and a point 
to prove, he said. HR managers should realize it is 
important not to judge applicants solely on their 
experience and their CV; that tells you what they 
have already achieved, not necessarily what they 
might be capable of achieving in the future. On 
education Orlovsky argued that school should be a 
pleasant environment for pupils, a fun place to be 
where creativity is not destroyed, but encouraged.

Orlovsky summarized his thoughts in one message: 
“The mindset of people must change. Instead of 
thinking about what was done and what you have 
achieved, you should think about what can be done.”

The panel discussion that followed concluded that 
digitalization is unavoidable, and digital tools can no 
longer be ignored, so employees must adapt to the 
changes. People are generally willing to learn, so 
HR departments need to find creative ways to shift 

mindsets towards welcoming new technologies and 
methods.

To make home office arrangements work, panelists 
agreed that employer and employee should 
trust each other, but there must also be a clear 
framework, and a culture of accountability must be 
built. Orlovsky added that if the work is done, it does 
not really matter where it is done, as long as the 
employees are connected in a secure network.

Another key topic of discussion was the shortage of 
labor in a country where the population is shrinking 

and many young people are leaving. One potential 
solution is to hire older people, but not everyone is 
ready to do so. “Age is the third biggest characteristic 
for discrimination, in Europe,” Bence Ságvári, a 
sociologist at the Hungarian Academy of Sciences’ 
Center for Social Sciences, said. But he maintained 
that people are only “old” if they feel so.

During her keynote speech, Chérie Carter-Scott, 
best-selling author and life coach, said that as she 
got older, she became interested in how people 
age gracefully. Researching the over 50s, Carter-
Scott found that the happiest, most satisfied and 

fulfilled people all shared certain characteristics. 
“The most important aspect is being healthy 
and also coming into terms with the fact that 
you are not who you used to be,” Carter-Scott 
said during her speech. Another thing that also 
matters is finances, or more precisely “not being 
preoccupied with your income”.

She stressed the importance of relationships and 
having spouses or significant others. “Having a 
relationship with younger people is also crucial, as 
if you hang out with younger people you will act and 
think like them, just like if you hang out with older 
people it ages you,” Carter-Scott noted. 

Tamás Vahl, distribution sector industry leader at 
IBM Central and Eastern Europe talked about a 
project he launched for people further into their 
careers. “There are a lot of people above 45 who 
used to have a bright career but it is gone and 
as they are getting older they fall apart,” he said. 
He believes that these people need to reinvent 
themselves to keep living their life in a healthy 
mental state, therefore he brings these people to 
exchange ideas and “figure out what to do, how to 
change and how to live their life”. One very important 
factor Vahl mentioned is that from a “very early age, 
you have to teach the mentality to keep learning and 
doing new things every day".

By definition, older employees have more 
experience and more knowledge. Smart businesses 
should seek to tap into that. “Mentoring is a great 
way to transfer information and technology from 
elders to juniors,” said Carter-Scott. “Another way is 
for older members to teach classes or tutor new 
hires. The critical factor is that you don’t want to lose 
all of the experience, knowledge, and expertise that 
the older leaders possess, and you want to ensure 
the successful transfer to those who are building the 
future of the firm,” she stressed.

‘Old’ is a State of Mind

By Levente Hörömpöli-Tóth

The Hungarian capital is well prepared to host the 
Olympic and Paralympic Games in 2024, an event 
that would be bound to boost economic growth 
and bring the nation together, participants of an 
AmCham business forum were told. 

Even though the host of the 2024 Olympics 
will not be announced until September 2017, 
campaigns by the candidate cities are in full 
swing. The AmCham event held at the Corinthia 
Hotel Budapest on April 20 aimed to give 
attendees more detail on the process and the 
likely business impact of a successful bid. The 
Hungarian capital is up against Los Angeles, Paris 
and Rome. Hamburg was also selected to bid, but 
pulled out after a referendum rejected the idea.

Budapest is building its hopes on a new set of 
rules adopted by the International Olympic 
Committee (IOC) called Agenda 2020 that aim 
to make hosting cheaper and more profitable. 
Existing and temporary facilities are preferred 
to new ones and since minimum capacity 
requirements have been scrapped, it will no 
longer be necessary to erect unnecessarily large 
stadiums and sports halls.

“We are ready to improve the infrastructure in 
accordance with the needs of the Games,” Budapest 
City Mayor István Tarlós, also attending the forum, 
said. He added that next year’s World Aquatics 
Championships should serve as a great rehearsal 
to demonstrate that Budapest can handle the 

challenges of hosting large-scale sporting events. 
“The idea of having the most significant sports 
gathering in the world is gaining more and more 
support nationwide,” Tarlós noted.

Péter Szijjártó, Minister of Foreign Affairs and Trade 
argued that Hungary has undergone major changes 
in the past few years and the country is now 
economically strong enough to bid. “Central and 
Eastern Europe has become Europe’s growth engine 
and we are happy to represent the entire region,” he 
said. A successful bid is expected to create 100,000 
jobs, and tourism, which broke records in 2015, 
should further thrive. Winning the bid is bound 
to cause infrastructure-related developments to 
accelerate. 

Balázs Fürjes, government commissioner for 
major building projects in the capital and chairman 
of the Olympic bidding committee, stressed that 
we are witnessing a Budapest renaissance where 
architecture, gastronomy, public spaces and 
innovation are being elevated to a whole new level in 
an era of creative freedom. Hosting the Olympic and 
Paralympic Games in 2024 would be well deserved, 
as Hungary is the only nation among the top ten 
countries for the most gold medals that has never 
had the privilege to act as host. 

The IOC Agenda 2020 grants a chance for mid-sized 
cities like Budapest to have an economically viable 
event. “By awarding the 2024 Olympic games to us, 
the IOC would send a message that it really means 
this reform. It’s all about renewal: new vitality to 
the Olympic movement, to the country and the 

city,” Fürjes sad. The timing looks fortuitous, too. 
The year 2024 will mark the 20th anniversary of 
the country’s EU accession and Hungary will have 
spent 35 years in freedom after the collapse of 
communism. The country is on a clear growth 
track and a successful bid would be expected 

to give it another push; moreover, the Olympic 
games are also a great promotional tool for 
healthy life styles and sports development. 

“Hosting would be celebrated as a joint effort that 
would free up unprecedented energies in the 
country,” Fürjes said.

Successful Olympic bid Would Leave Budapest ‘Faster, Higher, Stronger’
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