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Recognizing Expat Excellence for the Third Time

Jörg Bauer, CEO of GE Hungary 
Kft., won the BBJ’s Expat CEO of the 
Year title at the celebratory gala held 
in the Corinthia Hotel Budapest. 
Ekkehard Philipp, CFO of Mercedes-
Benz Manufacturing Hungary 
Kft., picked up the HIPA Local 
Partnership accolade.

Founded by the BBJ and backed 
by official event partner HIPA, 
the awards honor the expat CEO 
who was seen as making the most 
important contribution to the 
Hungarian economy and society.

Tight Race for the Best 
CEO Recognition
As the evening was reaching its 
climax with the presentation of the 
CEO award, last year ’s awardee 
Budapest Airport CEO Jost Lammers 
highlighted the difficulty in finding 
the one chief on the shortlist who 
deserved the prize above all the 
others. “It was an extremely difficult 
decision process, as each of the 
candidates would really deserve the 
title,” Lammers said. “We had a lot of 

heated but professional discussions,” 
he added.

Eventually though, the board 
of judges unanimously decided 
to acknowledge the chief of GE 
Hungary. “I am very honored to be 
part of such a distinguished group 

of nominees, I believe anybody 
could be standing here,” said Bauer 
in accepting the prize. “When I 
came here to Hungary I would not 
have ever thought that I would be 
standing here,” he said addressing 
the crowd in Hungarian. “This 

award is a great motivation for all 
of us to find solutions that work for 
our companies and the country of 
Hungary well,” he added.

As an addition to the accolade, 
Bauer also received a test drive for a 
week of BMW’s latest model to mark 
the worldwide launch of the all new 
BMW 5 series, provided by BMW 
Group Hungary.

 

The Budapest 
Business Journal 
handed out its Expat 
CEO of the Year 
award for the third 
time on February 
10, honoring the 
most influential 
expat chief of 2016. 
The Hungarian 
Investment Promotion 
Agency (HIPA), which 
has partnered the BBJ 
since the launch of 
the annual gala, also 
presented its own 
Local Partnership 
award, similarly for 
the third time.

CHRISTIAN KESZTHELYI

Roll of Honor
BBJ Expat CEO of the Year
2017 - Joerg Bauer, CEO of GE 
Hungary
2016 - Jost Lammers, CEO of 
Budapest Airport
2015 - Javier González Pareja, 
then CEO of Bosch Magyarország

HIPA Local Partnership Award
2017 - Ekkehard Philipp, CFO of 
Mercedes-Benz Manufacturing 
Hungary
2016 - Naoyuki Takeuchi, then 
CEO of Magyar Suzuki
2015 - Kersten Bachmann, CEO of 
TAKATA Safety Systems Hungary 

BBJ_2504_special_report.indd   14 2017. 02. 22.   19:47



| 15

GE Hungary had a busy and productive 
year in 2016. In October the company 
inaugurated its Global Digital Development 
Center in Budapest through a HUF 8 billion 
investment, creating almost 1,500 jobs 
in the country. GE Steam Power Systems 
is also said to be among a number of 
companies in the running to supply the 
turbines for the upgrade of Hungary s̓ sole 
nuclear power plant in Paks.

HIPA Award Surprises 
Recipient
Giving an introduction to the whole 
evening, HIPA President Róbert Ésik 
said that his institution has a “beautifully 
complex product” to sell, which is 
Hungary itself. “We try to position and 
sell [Hungary] worldwide as a location 
for investment and doing business,” 
the president said. He noted that his 
organization is committed to providing 
reliable advice, tries to provide funds 
where it can, and seeks to ensure that 
the voice of companies is heard by the 
Hungarian government.

When receiving his Local Partnership 
Award accolade from Ésik, Ekkehard 
Philipp said he was surprised by the 
agency’s decision to choose him. “It 
was a really big surprise and I was not 
prepared for this.… I am very grateful and 
deeply touched and almost speechless, 

which is unusual for me,” he added. 
“Mercedes-Benz and Hungary belong 
together. We are here to stay.”

HIPA worked with Mercedes-
Benz Hungary last year as the auto 
manufacturer made another significant 

investment in the country. At the end 
of July, the Hungarian subsidiary 
announced it would be doubling the 
capacity of its Hungarian plant in 
Kecskemét through an investment 
of EUR 1 billion. By the end of the 
decade, the company expects to launch 
production and create 2,500 new 
workplaces.

While maintaining that the 
investment is a “very positive 
message” for the country, Phillip 
also warned that there is room for 
Hungary to improve in certain 
areas, such as the lack of manpower, 
the education system, as well as 
the implementation of the public 
administration.

BMW’s ‘invisible 
factory’
BMW Group Hungary offered a 
special prize of a test drive of its 
all new BMW 5 series model to the 
Expat CEO of Year, and another to 
a member of the audience drawn 
from a bowl. The 5 series only 
received its worldwide launch the 
following day, on February 11. “It 
is a special pleasure to offer to the 
winner a unique test drive with 
the new BMW 5 series, on the 
worldwide launch of the model,” 
Baudouin Denis, managing 
director of BMW Group Hungary. 
He stressed that the new car is 
100 kg less, is more dynamic and 
“more fun to drive”.

Denis also talked about 
investments and doing business 
in Hungary. “The first time I met 
a gentlemen called Viktor Orbán, 
he asked me when BMW would be 
coming to Hungary, because the 
country needs our factory,” Denis 
told the audience. “I told him, you 
are absolutely right, but we already 
have a factory in Hungary, but you 
can’t see it …. we have more than 
65 partners in Hungary who are 
working for BMW day and night. 
They employ more than 10,000 
people and they are delivering 
to all the factories BMW has 
worldwide, every single day. Those 
companies are key elements of the 
company, officially we spend EUR 
1 billion in the country through 
these companies every single year.”

Runners up
This year’s runners up for the 
2017 BBJ Expat CEO of the Year 
award were: Marc de Bastos 
Eckstein, executive director of 
ThyssenKrupp Presta Hungary 
Kft.; Rick P. Enders, general 
manager of Budapest Marriott 
Hotel & Marriott Executive 
Apartments; Jesper Hassellund 
Mikkelsen, senior vice president 
of European Moulding and 
DUPLO, head of LEGO Moulding 
Denmark, and general manager of 
LEGO Manufacturing Hungary; 
and Stephan Interthal, general 
manager of the Kempinski Hotel 
Corvinus Budapest.

BBJ Expat CEO of 
the Year Jury
The tricky task of picking the 
winner goes to our regular jury, 
which, since the launch, has been 
comprised of Dr. László Szabó, 
Deputy Ministry of Foreign Affairs 
and Trade; Írisz Lippai-Nagy, 
CEO of the American Chamber of 
Commerce in Hungary; Dale A. 
Martin, President of the German-
Hungarian Chamber of Industry 
and Commerce, and President 
and CEO of Siemens Hungary; 
and Balázs Román, the CEO of 
Absolut Media Zrt., publisher of 
the Budapest Business Journal. 
By tradition, the fifth seat on 
the jury is taken by the previous 
year’s winner, meaning Jost 
Ernst Lammers, CEO of Budapest 
Airport Zrt., got to see the process 
from the other side.

www.bbj.hu
Budapest Business Journal | february 24 – March 9, 2017 3  Special Report

“As a first time invitee, I felt honored and 
curious to see what would be in store for

 me at this gala event. The organization was 
perfect, as well as the location, with a friendly and 
light atmosphere, but at the same time an elegant 

program. I met a company of great expat 
CEOs and even found some business opportunities 
and potential partnerships for our company. How 

great that in Hungary businesses can be recognized 
in this form too! Thank you again to the BBJ, 

HIPA and all the supporters of this award for the 
invitation and the successful evening!”

Yongping Chen, Managing Director, 
BYD Electric Bus & Truck Hungary Kft.

Some of the 170 attendees.

György Habsburg.

AmCham CEO Íris Lippai-Nagy, 
with her husband, and GE’s Jörg Bauer and wife.
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Expat CEO Gala

Rick P. Enders, GM of Budapest Marriott 
Hotel, and BBJ publisher Tamás Botka.

BMW Magyarország CEO Baudouin Denis,  the BBJ’s Robin Marshall, 
GE Hungary President Jörg  Bauer, and last year’s Expat CEO of the Year Jost Lammers.
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Hungary is widely 
recognized for its 
contributions and 
innovation in the sciences 
and mathematics, with 
disproportionately high 
numbers of Nobel laureates 
and inventors relative to 
its population. We have 
Hungarian innovators to 
thank for many of the 
positive aspects of our daily 
lives: from color television 
to Vitamin C to ballpoint 
pens. Yet like many 
countries in our rapidly 
developing world, Hungary 
is experiencing a skills-gap.

In October 2016, the Manpower Group 
reported a near crisis in terms of the labor 
shortage in Hungary. A record 

57% 
OF COMPANIES 

reported difficulties finding workers for 
open positions, a 10 percentage-point 
increase from 2015 and well above the 
average of 40% among the 42 countries 
surveyed. Positions with the highest 
vacancy rates included engineers, doctors, 
information technology experts and 
accountants, leaving companies like 
Samsung to source labor from neighboring 
countries.

The reasons for the shortage are multi-
fold and include emigration and low wages, 
among other factors. It also is clear that, 
for many, the skills gap has roots in the 
primary and secondary education system. 
The 2015 PISA survey, a world-wide 
study of 15-year old students’ scholastic 
performance, found that Hungarian 
students performed below the OECD 
average in reading, mathematics and 
science, and in general scores in these 
subjects have been declining since 2006. 
Moreover, according to the World Bank, 
Hungary’s students show a gap in digital 
literacy and problem-solving skills, as 
well as large income-based disparities in 
achievement.

Central European University’s own 
research on the skills gap in Hungary and 

across the European Union has confirmed 
these trends, yet it has also underscored 
the incredible potential of the Hungarian 
labor force. Data shows that Hungarian 
youth who have completed higher 
education in high-demand subjects have 
greater opportunities to find employment 
and can realize significantly higher wages. 
However, for those with lower levels of 
education and training, employment 
is more difficult to obtain despite the 
growing number of open positions.    

As detailed on these pages, Jörg 
Bauer, CEO of GE Hungary Kft. won the 
Budapest Business Journal’s Expat CEO 
of the Year Award. The honor is well-
deserved, given Bauer’s leadership and 
GE’s growing investment in Hungary. The 
company has more than 10,000 employees, 
a new Global Digital Development Center 
in Budapest, and an increasing number 
of job opportunities that are both highly-
skilled and highly-paid. These are the 
kinds of jobs that Hungary (or any nation, 
for that matter) endeavors to attract, as 
they provide pathways to long-term 
economic and career success. 

And GE’s investment in Hungary 
extends beyond job creation. As part of its 
broader skills development strategy, GE’s 
philanthropic arm, the GE Foundation, has 
invested an estimated USD 1.2 million 
in Hungary, including a scholar-leaders 
program to support Hungarian secondary 
and higher education scholarships with 
the goal of creating a network of future 
leaders. This is part of the GE Foundation’s 
larger global strategy to play a critical role 
in helping students develop skill sets that 
better prepare them for higher education 
and careers in a 21st century digital world.

Beyond GE, companies like Apollo 
Tyres, Audi Hungaria, Coca-Cola 
Hellenic Bottling Company, Erste Bank, 
Morgan Stanley, MSCI, Nokia, OTP, 
Siemens, and Velux are also making 
significant investments in education 
and training in communities throughout 
Hungary. Additionally, several private 
foundations founded and supported by 
successful Hungarian business leaders 
are working to ensure that deserving 
students, regardless of socio-economic 
background, have opportunities for a 
high-quality education. 

As companies relocate and expand in 
Budapest and in Hungary, each should 
consider making deeper, strategic 
investments in education at all levels to 
help the leaders of tomorrow develop the 
skill sets they need for success in the 
labor market. This will not only prepare 
our students for the rapidly changing 
world economy, but it will help create 
talent pipelines for companies that require 
skilled employees. In time, these emerging 
philanthropic partnerships between the 
corporate and educational sectors will 
impact Hungary’s economic growth and 
social development for the benefit of future 
generations.

This column is part of a continuing series 
of opinion pieces from experts at the CEU 
Business School in Budapest. The opinions 
stated here do not necessarily reflect those 
of the Budapest Business Journal.

CEU 
DEVELOPMENT 
OFFICE

Jason
Weedon
Director for Strategic 
Partnership

CEU COLUMN

Investing in Education to Promote Talent, 
the Economy and Social Well-being
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British Ambassador Iain 
Lindsay.

BBJ editor-in-chief 
and MC for the evening Robin Marshall.

HIPA President Róbert Ésik.
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